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Recommendation:
That the Queensland Government
 Ensure that post-2018 TSIRC is engaged in the Government
Employee Housing program and has first right of refusal on
contracts
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Background
To meet our current and future housing needs Torres Strait Island Regional Council
must be prioritised in housing funding commitments.

In 2016 - 17, the newly formed Housing Services department within Torres Strait Island
Regional Council (TSIRC) aligns Council’s various portfolios as asset owner, housing
service provider, tenancy manager and builder for our housing assets. This realignment
further supports Council’s vision of a sustainable, affordable, fit-for-purpose asset base
both now and into the future.

Operationally, Council is committed to delivering sustainable regional and economic
development for the Torres Strait. Our key focus areas moving forward will be
sustainability, improving operating efficiency and building local capacity.

Lengthy Federal-State-Local Government arrangements, combined with complex land use
negotiations have had a significant impact on the delivery of new housing in the Torres
Strait region.

Although it has taken some 7 years, 73 new homes are on track to be built under NPARIH
by early 2017 with over 35 homes already completed.

It is vital that administrative delays due to land tenure issues and tri-level government
administrative processes do not endanger the completion of these 73 homes. All levels of
government must acknowledge these challenges and commit to homes still requiring
completion at June 30 2018 being resourced.

Achievements
Council has a proven record of delivering good quality housing in harmony with our
community because we are building for our family. We will continue to maintain our high
standard of work whilst achieving the delivery of new houses under the NPARIH program.

Council delivery of new builds and maintenance provides a critical contribution to the
development of skills, knowledge and economic development opportunities in our region
(see Table C), exceeding IEOP targets by up to 448% across projects.
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Long term programs are essential to supporting real outcomes and moving past the
‘training for training’s sake’ cycle. A 4+ year funding cycle means someone can start an
apprenticeship and finish as a qualified tradesperson within the timeframe of the program.
This delivers real and lasting benefits, for individuals and communities.
TABLE C TOTAL ACHIEVED AGAINST INDIGENOUS EMPLOYMENT OPPORTUNITIES
PROJECT TARGETS (Core and IEO Plan) to date HAMMOND ISLAND & BOIGU PROJECTS
IEO PLAN
IEO PLAN
Local
Other
Actual Costs and hours
Total
CORE
Indigenous
apprentices/
worked
Project
Deemed hours
Business,
Workforce
Goods &
Employment
Services
Total Core Deemed & IEOP
Employment Hours Achieved
to date
Total IEO Plan expenditure
achieved to date
Progressive
Percentage actuals against
requirements

8,167
$745,331

241%

333%

3,464
$232,965

$512,366

448%

202%

In our submission to the Remote Housing Review of the National Partnership Agreement
on Remote Indigenous Housing (NPARIH) and the Remote Housing Strategy TSIRC has
outlined a range of recommendations to build on the successes of NPARIH and improve
Remote Indigenous Housing provision going forward.

Our achievements are reflected in how we have surpassed our IEOP targets. These
figures reflect real, ongoing job opportunities and careers on the ground; and real
opportunities for local businesses to develop, consolidate and grow.

We are capable of delivering; we have a recipe for success; and are ready to take a
greater role post-June 2018. As well as having first right of refusal on current Repairs and
Maintenance contracts, post-June 2018 we can take on first right of refusal on
Government Employee Housing.

This will ensure continuity of local employment and

careers, break the fly-in-fly-out service delivery model of government, and enable TSIRC
to keep developing local jobs and supporting local businesses.
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